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Welcome to Chancery Education Trust

We pride ourselves on having a unique perspective on the process of collaborating with 
like minded people who share our values-aspiration, challenge and empowerment, 

valuing the individual, partnerships, meeting the needs of the individual, taking 
responsibility and fair play.

“At Chancery Education we are passionate about creating a world class education system.”

We are a small scale Multi Academy Trust but with big aspirations for our 
schools and academies and a proven track record of exceptional school 

improvement. 

We have the credibility and capacity to support you and help you take the 
next step in the new educational landscape and seek to help you benefit 

from the autonomy and freedoms from academisation. 

We aim to keep primary specialism alive and well which isn't always 
possible with a secondary led group.

Chancery Education Trust is committed to safeguarding and 
promoting the welfare of children and young people and 

expects all staff and volunteers to share this commitment.

~ where bespoke support & 
collaboration come as 
standard ~

Chancery Education Trust is committed to safeguarding and promoting the welfare of children and young people and expects  
all staff and volunteers to share this commitment.

We recognise that each school in our MAT has a set of strengths 
and things they do well.

Schools belong to their local community 
and unless there is a strong case for rebranding we encourage 
schools to keep their name and uniform as these are often key 

parts of their identity.

We aim to build on strengths and empower schools to specialise 
in their area of expertise and help them achieve greatness from 

whatever point of their journey they start.

Chancery Education Trust

“The aim is always for schools to flourish within a supportive and collaborative structure.”

Chancery Education Trust Ethos

We do not seek to create 'uniform schools' 
that are based on one model of doing things.

 
Neither do we want to grow too large. 

We do not micromanage.  
We are keen to work collaboratively and 

supportively in particular, building Senior 
Leader capacity across the Trust 

and giving teachers the opportunity to 
develop their careers in different settings 

should they wish.

“We know that there are things that other schools do well and we could learn from that. 
There are things that we do well that you could learn from us.”

Pickhurst Academy is part of the Chancery Education Trust.  

As a National Support School Pickhurst Academy operates as a hub and 
trains colleagues in ‘Challenge the Gap’, which aims to close the attainment 

gap between disadvantaged children’s results and their peers. 

It also offers the Outstanding Teaching Programme, growing Middle 
Leaders, Outstanding Teaching Assistant Programme, our own cross 

borough NQT Induction Programme, Outstanding Leadership in Education 
and Professional Coaching Programmes.

Part of the Chancery Education Trust

“Our feedback is excellent across the full range of training programmes we offer”

National Support School 

A taste of what we can offer : 

• Executive Leadership from a National Leader in Education 
• Challenge Partners Hub 
• National Facilitation for Challenge the Gap 
• Exemplary Subject Leader Specialists  
• Inclusions Advisory Service 
• Specialist Professional Sports Coaching 
• EAL Support Team 
• Primary only Specialists 
• Small Scale & Family Orientated

“Empowering every child to aim high; giving every child the opportunity to achieve and 
constantly driving for improvement ”

National Support School
• Data Analysis Reports ~ SDP & SEF 

Writing Service 
• Includes 2 Outstanding Schools 
• ‘Prevent’ Training & FBV Training 
• Minibus Fleet 
• Access to Wider Networks and other 

Trusts 
• New Raise on Line Schedules ~ Training 

for Senior Staff 
• Pupils Progress Reviews 
• School Review and Monitoring

Bespoke Support Services

Over the years we have worked with some excellent service providers 
and have built up a beneficial relationship that is efficient and cost 
effective. 

For example; in the areas of Finance, Personnel, Health and Safety 
Compliance, Catering and IT Technical Support amongst other areas.

One of the biggest changes post conversion is the rigorous 
accountability of the Academy's Finances that are audited by the 
Accountants. 

We have lots of experience and highly trained staff on hand to manage 
the auditing process and ensure that the new Academy achieves a 
clean bill of health.

“Outstanding expertise across all areas”

“Our feedback is always excellent”

?C H A N C E R Y  E D U C AT I O N C H A N C E R Y  E D U C AT I O N
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Bespoke Support Services

• Unlimited Finance & Auditing Support 
• Insurance Brokerage 
• Health & Safety Compliance 
• Safeguarding Audit and Advice 
• Academy Conversion Project Management 
• High Quality Tendering, Procurement and Contract Management 
• Marketing & Branding Specialists 
• Breakfast, After School Clubs and Summer Camps with Transportation 
• HR Business and Administration Team 
• Expert Facilities Management

“Our legal team are experts in compliance and ensure that the academy is well versed 
in legal perimeters to reduce risk and vulnerability.”

• Quality Assured NQT Programme & 
NQT+1 Programme 

• Middle Leader & Subject Leader 
Development Workshops 

• Outstanding Teaching Programme 
• Effective Teaching Programme 
• Professional Coaching Programmes & 

1:1 Consultations led by Accredited 
Coaches

CPD & Staff Training

• Forest School 
• School Farm 
• Specialist Music Teaching 
• Access to 6 Acres of Grounds and 

Facilities plus an Additional Site 
• Media Suite

Creative Provision

CPD & Staff Training

At the heart of what we do is staff development and we are very proud of our 
Investors in People Gold Accreditation, 

which is awarded to only 2% of institutions, nationally. 

We grow teachers and help them develop their careers and understand that 
they may wish to move on when the time is right and for the right reasons.

The curriculum is divided into 
the following phases:

Foundation Stage
Reception (4-5 years, Infants)

Key Stage 1
Years 1 and 2 (6-7 years, Infants)

Key Stage 2
Years 3, 4, 5, and 6 (8-11 years, Juniors)

Core Subjects
English, Maths, Science 
and Computer Science

Foundation Subjects
Design Technology, History, Geography, 
Art and Design, Music, Physical Education

Additional Subjects
Religious Education, Personal, Social and 
Health Education and Citizenship (PSHE&C), 
Modern Foreign Languages (years 5 and 6)

Learning and Teaching at 
Chancery Education Trust
At Chancery Education Trust we teach through an 
exciting and creative curriculum that takes account of 
the latest research on how children learn and think.  
Our aim is to encourage our children to achieve their 
personal best and to ensure that they develop their skills 
and talents in all aspects of intellectual, social and physical 
development.

“   “ My daughter left year 6 with a love of learning and a great base of knowledge

CPD & Staff Training

• Transition Advisory Support Service 
• SEN(D) Programmes run by Former Unit Provision Manager 
• Outstanding Teaching Assistant Programme 
• Outstanding Leadership in Education Programme 
• Full Conference Facilities 
• Investors in People Gold 
• Bespoke Staff Training and CPD for Staff

“Outstanding fully equipped conference facilities”

• Improving Teacher Programme 
• Occupational Health Services 
• Employment Law Compliance 
• Management of Appraisals and Performance Reviews 
• Staff Absence Monitoring, Sickness Absence Reviews & Welfare Meetings 

Undertaken 
• Disciplinary & Capability Proceedings Instigated and Resolved

Holding People to Account & 
Dealing with Underperforming Staff

“Outstanding expertise across all areas”

CPD & Staff Training ~ Testimonials

“I now have a clear direction of where I need to head with all the relevant information that was 
presented and shared by the very approachable knowledgeable facilitators ” 

Bonnie Wilson Oaklands Primary School

“Facilitators who actually know and understand teaching” 
Caroline Walsh St. Michaels Roman Catholic Primary School 

“I understand th
e importance of tar

geted questioni
ng to 

show differentiation
 as well as being use

d for 

assessment and discuss
ions in learning

” 

Charlotte Watson Greenvale Infant School

“ Very clear and effective in sharing information, how to read data and use it to  
effectively reach all students” 
Tanja Sousa - Oaklands Primary Academy

“ Very useful and inspiring, reminder of  
why teaching is such an inspirational job ” 

Sandy Sandu Mierscourt Primary

• Early years Excellence Project Hub 
School 

• P4C 
• Mindfulness, Meditation & Yoga 
• IT Audit & Strategic Planning ~ including 

Website Designing 
• IPC Audit, Support and Training from an 

International Accredited Facilitator

Creative Provision

“P4C is good because there is no right  
or wrong”. 

“It is time to learn how to be independent”. 

“There are no boundaries, you can have  
unlimited answers”. 

“When deciding on what questions to  
enquire you have to work as a team”. 

“You learn about other people’s opinions”. 

Here are some of the things that 
children have said about their 

philosophy lessons

We look forward  
to you joining us

Chancery Education Trust is committed to safeguarding and promoting the welfare of children and young people and expects  
all staff and volunteers to share this commitment

Chancery Education Trust 
Pickhurst Lane 
West Wickham 
Kent BR4 0HL 

CEO: Mr M Rampton 
Tel: 020 8462 5867    Fax: 0208 462 9394 

C H A N C E R Y  E D U C AT I O N C H A N C E R Y  E D U C AT I O N
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and their peers. It also offers the 
outstanding teaching programme, 
growing middle leaders, outstanding 
teaching assistant programme, our 
own cross borough NQT induction 
programme, outstanding leadership in 
education and professional coaching 
programmes. Our feedback is always 
excellent.

Over the years we have worked with 
some excellent service providers 
and have built up a beneficial 
relationship that is efficient and cost 
effective. For example in the areas 
of finance, personnel, health and 
safety compliance, catering and IT 
technical support.

Our legal team are experts in 
compliance and ensure that the 
academy is well versed in legal 
perameters to reduce risk and 
vulnerability.

One of the biggest changes 
post conversion is the rigorous 
accountability of the academy’s 
finances that are audited by the 
accountants. We have lots of 
experience and highly trained staff on 
hand to manage the auditing process 
and ensure that the new academy 
achieves a clean bill of health.

As a National Leader of Education, 
I draw upon 24 years experience in 
education and 14 years of headship. I 
have taught in Lewisham, Southwark 
and Bromley and supported schools 
in Norfolk, Medway, Croydon, Bromley 
and Bexley. 

I hope that you will join our MAT and 
I look forward to working with you in 
the future.

C H A N C E R Y L I F E 1 1
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WELCOME TO CHANCERY 
EDUCATION TRUST
At Chancery Education we are passionate about creating a world class education system. 
We pride ourselves on having a unique perspective on the process of collaborating with 
like minded people who share our values, aspiration, challenge and empowerment, 
valuing the individual, partnerships, meeting the needs of the individual, taking 
responsibility and fair play.

We are a small scale Multi Academy 
Trust but with big aspirations for our 
schools and academies and a proven 
track record of exceptional school 
improvement. We have the credibility 
and capacity to support you and help 
you take the next step in the new 
educational landscape and seek to 
help you benefit from the autonomy 
and freedoms from academisation. We 
aim to keep primary specialism alive 
and well which isn’t always possible 
with a secondary led group.

We see the Trust as an opportunity 
for schools to do more than any 
single school can; to develop more 
professional practice; attract a wide 
range of candidates by offering 
opportunities to work across the 
Trust; retain and develop leadership-
and strengthen succession planning; 
benefit from economies of scale; 
refresh and change governance and 
standardise processes.

We recognise that each school in our 
MAT has a set of strengths and things 
they do well. Schools belong to their 
local community and unless there 
is a strong case for rebranding we 
encourage schools to keep their name 
and uniform as these are often key 
parts of their identity. 

We aim to build on strengths and 
empower schools to specialise in 
their area of expertise and help them 
achieve greatness from whatever point 
of their journey they start. The aim is 
always for schools to flourish within a 
supportive and collaborative structure.

We know that there are things that 
other schools do well and we could 
learn from that. There are things 
that we do well that you could learn 
from us.

We do not seek to create ‘uniform 
schools’ that are based on one 

model of doing things. Neither do 
we want to grow too large. We do 
not micromanage.  We are keen to 
work collaboratively and supportively 
in particular, building senior leader 
capacity across the trust and giving 
teachers the opportunity to develop 
their careers in different settings 
should they wish.

At the heart of what we do is staff 
development and we are very proud 
of our Investors in People gold 
accreditation, which is awarded to only 
2% of institutions, nationally. We grow 
teachers and help them develop their 
careers and understand that they may 
wish to move on when the time is right 
and for the right reasons. 

As a national support school Pickhurst 
operates as a hub and trains colleagues 
in ‘challenge the gap’ which aims to 
close the attainment gap between 
‘free school meal’ children’s results 

We aim to build on strengths and empower schools to specialise in their area of expertise 
and help them achieve greatness from whatever point of their journey they start. The aim 
is always for schools to flourish within a supportive and collaborative structure.

Matt Rampton
CEO Chancery Education Trust
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Ly n n e  
D a n d o

WHO ARE WE?WHO ARE WE?
OUR STAFF

Matt Rampton

Matt Rampton has been a serving Headteacher and Executive Headteacher for over 
12 years. He has taught in Lewisham, Southwark and Bromley in a range of primary 
specific phases. He is a National Leader in Education and supports schools in Bromley, 
Medway, Norfolk and Southwark. He has a strong record in change management and 
has helped failing schools turn around and become successful places of learning.

Matt is a National Facilitator for Challenge the Gap and has a passion for improving 
the life chances of vulnerable children.

He is a Facilitator for various educational improvement programmes including the 
Outstanding Teaching Programme and Improving Teaching Programme.

He is a Professional Coach and mentors Headteacher colleagues at different stages of 
their journey to realise their aims and ambitions for school improvement.

Matt is committed to collaborative working across schools. His school acts as a 
strategic partner for two teaching schools.

Laura Marsh

Laura Marsh started her career as a mainstream teacher in Liverpool, 22 years ago. She 
has been involved in a senior leadership capacity for over 18 years, including Acting 
Deputy Head and Assistant Head. She further developed her expertise in challenging 
behaviour and special needs in her 5 year role as Head of an Additionally Resourced 
Mainstream Setting for pupils with severe and complex needs. In yearly audits of the 
ARMS Provision, her leadership was found to be outstanding and the progress of her 
learners exceeded national expectations against the SEN(D) progression guidance.

Laura’s leadership skills were developed as a project manager responsible for 
building a school and community centre in Namibia, where part of her role included 
mentoring and facilitating accreditation for vulnerable, international young people.

Laura is an experienced facilitator and has worked alongside Ofsted inspectors, 
reviewing schools nationally.  Laura has written and facilitated programmes for NQTs, 
experienced teachers and support staff in behaviour management and Dyslexia. 
She advises colleagues on de-escalation techniques, challenging behaviour and 
supporting pupils with special needs through quality first teaching.

Lynne Dando is an inspiring and energetic Head. She has supported teachers both in the 
UK and internationally. Lynne is a Specialist Leader in Education with areas of expertise 
including curriculum development and raising standards in teaching and learning.

She is the Project Leader for Challenge the Gap and supports a number of schools in 
raising attainment and the aspirations of vulnerable children. Lynne has written new 
curriculums and supports schools in developing their curriculum both in the UK and 
internationally.

She has extensive experience in both mentoring and coaching teachers in a variety  
of contexts and is an experienced Facilitator for the Outstanding Teaching 
Programme, Improving Teaching Programme and the Successful Teaching and 
Learning Programme. Her training approach is practical, fun and energetic.

Lynne has worked alongside Ofsted Inspectors and carried out school self-reviews. 
She has an excellent track record of developing outstanding practitioners.

Lynne Dando

As  Head Teacher of St James RC Primary School in Petts Wood, rated’ Outstanding’ 
and an Ofsted Inspector, I was thrilled to be asked to be a Trustee of  Chancery 
Education Trust. Over the years I have worked closely with several members of the 
Trust and I know we are united in our commitment and passion to deliver the best 
opportunities in education for all our children, irrespective of background.

Lady Anna Bosher

OUR STAFF

Allison Millis

Allison Millis has worked in the education sector for over 19 years and as an 
experienced qualified Business Manager for the last 9 years. Allison recently joined the 
Trust as CEO’s Executive Assistant.  

She brings with her a wealth of knowledge and expertise in areas of; facilities 
management, health & safety, financial/budget management, personnel, 
administration & support staff training plans. She has lead and project managed 
several large building projects for several Academies over the years. 

With her in-depth knowledge and expertise Allison has an outstanding success rate of 
securing grants and additional funding for Trust and other Academies some of which 
run into hundreds of thousands of pounds. 

Allison has worked alongside many Principals and carried out value for money efficiency 
reviews, which include advice and support through transformational projects and 
change management, internal audits, performance management reviews. 

Allison has provided courses for Business Managers/Finance Officers on successful bid 
writing has been approached to speak at the annual reader event, EdExec Live around 
the topic of ‘Income Generation and Bid Writing’.
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Barbara Rutherford 
Trust Administrator

I have worked in the banking sector for over 30 years with experience in both 
colleague and business management with an impressive track record in process 
building, risk mitigation, performance management, team motivation and data 
analysis. I was involved in London 2012 and National School Sports Week and also 
with many of the banks charity fundraising events - Alzheimer’s, Save the Children 
and Working in the Community. 

I support the leadership team and management of the Trust in its aims, objectives 
and aspirations. I am responsible for the development of an efficient and effective 
way in which to review and monitor all key Trust Policies. I oversee the Trust’s 
extensive programme for Performance Management and act as the Trust’s 
Educational Visits Administrator.

A highly talented and dedicated professional educationalist, Anne Marie is a 
meticulously organised and energetic individual, with extensive experience in 
education and finance, her rigorous and precise approach to projects has yielded 
outstanding outcomes for all groups of pupils.  Her expertise in school improvement 
can be seen in impressive results, achieved by turning around challenging situations 
to secure high standards, enabling schools to rise above the national average.  

“Matt, working with you is brilliant and I really do appreciate every support measure 
that you put in place.  Thank you for the support that you continue to give.  My 
resilience is at an all time high, and I am more determined than ever that Davidson 
will be the best primary school in Croydon, thanks to your continued support.”Anne-Marie Phillips 

(Acting Principal) at Davidson

Kimberley Dempster

Kimberley Dempster began her teaching career at Pickhurst in 2008. She left to gain 
experience in a different setting then returned in 2013 to undertake her current role as 
Assistant Headteacher (Progress Champion).  Her previous roles have included Head 
of Year, Mathematics Subject Leader and Phase Leader for Years 5 and 6. Leadership 
experience includes: working with teachers on developing outstanding teaching and 
learning, implementing a new assessment system, developing staff self-evaluation 
and conducting appraisals.

Kimberley is an Olevi trained facilitator and has facilitated the outstanding teacher 
practice course as well as sessions for NQTs. Kimberley helps to train and supports 
student teachers as a Senior Mentor for Bromley Collegiate. She has worked alongside 
Ofsted inspectors on reviewing schools nationally and is the Challenge Partners Hub 
Manager for the Pickhurst Cluster.

C H A N C E R Y L I F E 1 5C H A N C E R Y L I F E1 4

Maxine Anderson

Maxine Anderson is an enthusiastic educator with 19 years teaching and leadership 
experience in primary education. She is an advocate of multisensory teaching and 
learning and has a track record of personalising learning, to particularly impact on 
boys’ writing.

She has inspired and mentored students and newly qualified teachers to develop 
their teaching practise and realise their potential as classroom leaders and effective 
professionals. She has worked alongside a London University as an external tutor 
to mentor Post-graduate students on school experience placements and coached 
them to achieve rewarding careers in Education. As a known role model for other 
staff, she served as a Leading teacher in Lewisham for six years, supporting colleagues’ 
borough-wide to become reflective teachers and achieve professional fulfilment.

As a Deputy Head teacher, she has promoted the strategic direction of school 
programmes and was instrumental in driving new educational initiatives with 
successful outcomes. As a senior leader, she collaborated on devising a robust cycle 
of goal setting, implementation and monitoring impact, developing ‘a can do’ culture 
that pupils and professionals are involved in sharing best practise.

She has extensive experience on managing challenging behaviour and advises 
colleagues and parents on strategies to support vulnerable learners.

ROBERT JASPER 

It is an honour and a privilege to be the Finance and Personnel Director of Chancery 
Education Trust.

In 2006 and after 22 years working as an Investment Banker in the City of London 
I became a Trustee of the British Home, a Royal charity providing long term care 
for adults with the most severe of disabilities. Through this I became involved in 
charitable educational trusts and in 2011 I became a founding member of Pickhurst 
Junior Academy one of the very first converter academies. It is such an exciting time 
to be involved in education and we are all united in our common desire to raise 
educational standards in order that the children of Chancery Education Trust can 
aspire to reach their potential, irrespective of their circumstance.

Penelope recently joined the Chancery Education Trust as a Trust Administrator. Before 
this she spent many years in business having graduated with a Business Degree, she 
also has qualifications in marketing and accountancy. She worked for many years in 
events and has extensive experience in sales and marketing.

In her role as Trust Administrator she assists in the facilitation and execution of 
administration responsibilities throughout the Chancery Education Trust. She 
is responsible for developing links with external businesses, ensuring effective 
marketing across all the schools within the trust (including websites, newsletters and 
brochures) and consistent policies across the trust amongst other duties.

Penelope Tait
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Judicium Education 
School Support Services
Judicium Education is a school support services company.  With offices in London, 
Hampshire, Essex and Bolton we pride ourselves on delivering high quality 
services with minimum fuss, so as to help facilitate school improvement.

We work with hundreds of schools nationwide from small rural primaries to MATs 
and the very largest academy chains.  Over the years, Judicium has morphed into 
a “private local authority”.  Our services include; HR Advisory, HR Admin, Payroll, 
Occupational Health, Governor Clerking, Training and e-learning & Legal Support.

Importantly, all our services are “joined up” and integrated.  In other words, rather 
than work in silos, all our services “speak to one another” to maximize impact and 
save time.

Working within constrained budgets, we find that senior leaders increasingly 
welcome intelligent services and professional expertise to deliver desired 
outcomes in short time-frames; rather than call-centre crib sheets and protraction.

Dr Alex Mehta MA, DPhil (Oxon), BVC (Lincoln’s Inn) 

Alex grew up in a tough part of Birmingham.  However, thanks to inspirational 
teaching he went on to read law at Oriel College, Oxford.  He left the University 
with a Doctorate in Law and regulatory compliance, before training as a Barrister.  
A Hardwicke Scholar of Lincoln’s Inn, Alex practiced from the Chambers of 
Christopher Lockhart-Mummery QC before co-founding Judicium in 2000.  The 
company has won multiple awards for innovation.

Married to a teacher (and OCR moderator), Alex understands that the best 
schools march on their morale.  Alex’s other passion is amateur boxing. At 
Oxford he won 4 Blues, represented England and is the former IWCBA light-
middleweight “white collar” boxing champion of the world.  His fight record 
stands at 37 fights, 36 wins, 30 KOs.

Alex is regularly asked to attend prize-giving and speech days to help inspire and 
motivate young learners.  His message to students and pupils: “Work hard, and 
pick yourself up, when you hit the canvas”.

About Baxter & Co 

Services for Academies
Baxter & Co are a firm of accountants and we employ more than 50 staff.  We are based 
in Orpington and we have been established for more than 40 years, providing services 
to schools and academies since 1989.  Throughout this time the firm has developed a 
breadth and depth of experience in the sector that is second to none.  Services reflect 
many years of talking with clients, understanding them and areas in which support is 
valued.  Our clients in the academy sector include trusts of all kinds; Single Academy 
Trusts, Multi Academy Trusts, Umbrella Trusts and maintained schools in the process of 
conversion.  The following services are just some of those available from the firm;

Audit and assurance services – audit of the annual statutory accounts, EFA’s 
“regularity audit”, audit of the accounts return and audit of the annual TP return.  
Supporting the due diligence process for new academies joining a MAT.

 Support services – telephone/email queries are dealt with free of charge, technical 
updates and newsletters are provided free of charge, training and consultancy 
services are available for finance staff, academy management and trustees.  
Accounting support is provided ranging from routine queries to advising on new 
accounting requirements, advising on accounting ledger structures, supporting the 
compilation of financial returns and reports and advising on financial procedures 
and controls. 

 Taxation – a full range of taxation support is available, ranging for example from a 
routine VAT query or submission of accounts to HMRC to a more complex issue such 
as formation of a trading subsidiary company or a major capital project.

 Outsourced payroll processing – our specialist education payroll department is 
highly regarded in the sector and processes the pay of more than 11,000 staff 
employed by schools and academies.

The partner responsible for Baxter & Co’s work in the academy sector is David Walsh 
who heads the firm’s education department.  David started his training in Dublin 
where he worked for an accountancy practice for three years prior to re-locating to 
Kent in 1986. David commenced employment with Baxter & Co in late 1986. 

Following a gap-year spent travelling in Australia, David returned to work for Baxter & 
Co as an audit senior and qualified in 1988.

One of David’s early tasks was to build a presence for the firm in the education 
sector.  This was successfully achieved and David was appointed as the manager 
of our education department in 1991, by which stage his time was almost entirely 
allocated to work for schools.  David became a partner of the firm in 1995, his 
principal area of responsibility being our work for education clients. David maintains 
a hands-on involvement in all client matters relevant to academy clients.

We have worked with the senior leaders at CET for many years, right from 
when they were a single stand-alone ‘Good’ school.  In that time, we’ve 
seen them transform into something quite remarkable.  Their passion and 
dedication is obvious.  We are delighted to be a part of the journey.   

Dr Alex Mehta MA, DPhil (Oxon), BVC (Lincoln’s Inn)

Our work with CET commenced when Pickhurst Junior School converted to academy 
status in 2011. We have worked closely with the trust through its sponsorship of 
Southwark Free School, its transition to MAT status, and more recently as the MAT 
has grown.  The trust has a track record of supporting other schools and of making a 
significant contribution to school improvement, both in the classroom and in finance 
processes.  The trust is highly regarded by ourselves and has always been eager to 
maintain dialogue and invite input into its own processes, constantly and consistently 
striving to ensure high standards in its own operations.

MEET OUR 

ASSOCIATES

M E E T  O U R  A S S O C I AT E S M E E T  O U R  A S S O C I AT E S



C H A N C E R Y L I F EC H A N C E R Y L I F E1 8

ICT Educational Services
Keith Williams, Paresh Ghedia and Mark Friend are the three Directors of ICT 
Educational Services. They take an active role in the company and provide strong 
leadership to their ever growing workforce while working closely with their clients to 
ensure innovation and quality of service. ICT Educational Services is a leading provider 
with over 12 years experience.

Enhancing all aspects of ICT delivery to schools, from technical support and 
troubleshooting to refurbishments and curriculum delivery, our company will help you 
achieve your vision in ICT.

ICT Educational Services (IES) offer a wide range of technical support services and IT 
procurement to the education sector. Our core services include the following.

ICT hardware including servers, notebooks, desktops, tablets, interactive whiteboard 
and LCD panels, audio visual systems.

 Apple infrastructure solutions, including iPad MDM solutions and full Windows 
integration.

 Google Apps for Education for Android and Chrome books.

 Design and implementation of cloud based services including Office 365.

 Secure enterprise class wireless networks.

 Immediate telephone and remote support.

 Managed services with dedicated on-site technical support.

 Curriculum ICT support in the classroom.

We are very proud to be working in partnership with 
CET/Pickhurst. The Trust appreciates how ICT should 
be delivered in a progressive learning environment. 
Working alongside the Trust is a rewarding experience 
as we share their aspirational vision for strategic 
development of ICT. We look forward to progressing 
their ICT in an MAT environment and enable its use to 
enhance the learning outcomes of every child and 
young person across the country.

Challenge Partners
 

We are a charity, owned and led by schools who work together to lead school 
improvement. We believe that, when schools are working in partnership to continually 
improve their practice, an excellent education for pupils will be achieved.

We are made up of over 300 schools, from all different backgrounds across the country, 
who recognise that we are stronger together and that collaboration is the key to 
continued success. We exist to support schools in that role by facilitating constructive 
collaboration and challenge between them and providing a platform for activities 
which would not be possible for a school to undertake on its own.

Together we aspire to become a world-class, knowledge-sharing community, which 
leads the way in school improvement and raises the standards of education for all. 

OUR AIMS
We are committed to four aims which impact on the young people we serve: 

1.  Improve pupils’ examination results at a rate above the national average and 
accelerate the progress of the disadvantaged.

2. Enable all schools to improve at a rate above the national average.

3.  Create more national leaders and outstanding schools that fulfil the Teaching  
School criteria.

4.  Develop a world-class, self-improving and sustainable system that contribute to 
national research and policy making.

Stefani Shedden is an independent consultant on Pupil Premium and Gifted & 
Talented provision. She works with primary and secondary schools across the country 
providing training, school improvement support, and enabling schools to contribute 
to system leadership and engage in effective collaboration.  Stefani is also Content 
Director for Challenge the Gap, a Challenge Partners programme.  She is the Strategy 
Development Director for London West Alliance, a teaching school alliance and 
Challenge Partners hub led by Lampton School.

An experienced change management consultant, trainer, facilitator, project manager 
and qualified coach, Alex Nairn has project managed a large national change 
programme within the UK education sector and held several board positions in 
commercial environments.

Alex is a leading facilitator for the “Challenge the Gap” programme run by Challenge 
Partners and was the Programme Director within the Training and Development 
Agency. In that role he delivered complex multi-agency change management for 
a number of government initiated programmes. He has designed and delivered 
leadership training in coaching skills in the public and private sector.

In a career spanning 30 years with WH Smith, his most recent roles were HR Director, 
Stores Director and London Director for WH Smith Wholesale News.

M E E T  O U R  A S S O C I AT E S M E E T  O U R  A S S O C I AT E S

STEFANI SHEDDENKEITH WILLIAMS

ALEX NAIRNPARESH GHEDIA
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THE ACADEMY
Space to learn...   to breathe...   to play...   to dream.
Reading the latest reports about educational standards takes on urgency when you’re gearing up to exercise 
your parental choice about where to educate your child. David Marshall examines how Executive Principal 

impact on pupils, which has proven to be such a huge success story.

Pickhurst Junior Academy is an institution 
with an uncompromising line on sloppy 
dress or sloppy manners. The teachers are 
sticklers for punctuality and politeness. 
For a new school, it’s all very old school, 
which is why parents love it, children love 
it and, as for its notorious zero-tolerance 
attitude to misplaced apostrophes, I 
suspect for many parents they may have 
found their educational Eden...

Matt Rampton became head teacher 
of Pickhurst Juniors in 2007, it became 
an academy in 2011. This is his second 
headship and, under his leadership, 
Pickhurst Junior Academy and the 
academy programme is proving to be 
such a huge success that every child is 
expected to excel. 

“When I took over the headship I 
felt the school was coasting. I’d had 
previous experiences in schools in less 
advantaged areas and I was shocked 
at how many children had been to 
Disneyland Florida but hadn’t been 
on a train up to town. They were used 
to having things done for them. They 
didn’t make best use of the wonderful 
resources and environment.”

He started on what he describes as a 
“creative journey” to build a curriculum that 
is creative, stimulating and challenging for 

It started with the introduction of 
philosophy for children, with intensive 

transformed the curriculum because 
it initiated and underpins the creative 
approach to learning.”

Momentarily my mind wondered back 
to my old sports teacher, “There is no 
“I” in the word team.” And listening to 
Mr Rampton speak with pride about 
“our” team gives you an insight into how 
close knit the team are at Pickhurst. “By 
introducing a more creative approach to 
planning, we were able to give teachers 
the learning outcomes enabling them 
the freedom to decide how to meet 
them. They now work with the children’s 
interests to make learning purposeful, 
related to the wider world and integrated 

Pickhurst Junior Academy has come a 
long way since it became an Academy, 
something which was endorsed when 
in July 2011 they we were visited by 

in Education, Children’s Services and 
Skills (Ofsted). 

21 Lessons and 17 teachers were 
observed over two days. If ever there 
was proof needed, under Mr Rampton’s 
leadership of how far the school had 
progressed, the inspectors who attended 
were gushing in their praise for the 
transformation they saw.

THE INSPIRATIONAL LEADERSHIP OF THE HEADTEACHER, BACKED UP WITH RIGOROUS 
SYSTEMS TO MONITOR AND IMPROVE THE QUALITY OF EDUCATION, IS A KEY FACTOR IN 
PUPILS’ EXCELLENT PERSONAL AND ACADEMIC ACHIEVEMENTS. 
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PICKHURST JUNIOR ACADEMY
“AN OUTSTANDING ACADEMY”
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  SUBJECTS
ENGLISH
The teaching of English covers three 
main areas: speaking and listening, 
reading and writing. In speaking and 
listening the aim is to develop a child’s 
ability to understand and use language 

P4C sessions the children direct class 
discussions; learning to put forward 
reasoned arguments, respond and 
empathise with others’ views.

The main focus for the direct teaching 
of English is the Literacy Hour during 
which the skills of spelling, reading, 
letter formation, text type, format, 
grammar and punctuation are taught at 
the appropriate level of development. 
Aspects of writing are developed in 
all subject areas. They place a strong 
emphasis on literacy skills. The aim is 

in speech and writing and to have the 
ability to use their skills in all areas of the 
curriculum. They want pupils to develop 

quickly as well as having the ability to 
read, understand and respond to all 
types of writing.

MATHS
Pickhurst Junior Academy recognises 
the fact that numeracy is a key life skill. 
Through good teaching they enable 
their children to learn and adopt a wide 
variety of mental and written calculation 
strategies, to aid them in real-life 
situations. The school uses the principles 
of ‘National Primary Strategy’ and the 
‘Renewed Framework’ which means 
that there is a progressive and practical 
approach to learning. Teachers use a 
range of teaching resources to provide a 
‘rounded’ experience for the children.

The strategy provides a progressive 
framework for teaching and learning. It 
includes clear objectives for Key Stage 2 
and guidance which assists the teachers 
at Pickhurst Junior Academy to plan and 
teach to meet the needs of the pupils.  
The seven strands of learning give a 
broad overview of the mathematics 
curriculum in the primary phase. The 
internet is also used to enhance the 
pupils’ learning.

•  Counting, partitioning and 
calculating – Using and applying 
mathematics, counting and 
understanding numbers, calculating.

•  Securing number facts, 
understanding shape – Using and 
applying mathematics, knowing and 
using number facts, understanding 
shape.

•  Handling data and measures – Using 
and applying mathematics, measuring, 
handling data.

•  Calculating, measuring and 
understanding shape – Using and 
applying mathematics, calculating, 
measuring, understanding shape.

•  Securing number facts, calculation 
and relationships – Using and 
applying mathematics, counting and 
understanding numbers, knowing and 
using number facts, calculating.

SCIENCE
Science is a key part of the curriculum. 
It aims to be awe-inspiring and develop 
children’s understanding of the world 
around them.

At Pickhurst Junior Academy they 
follow the QCA scheme of work which 
means children get a balanced coverage 
of topics. Science lessons are mainly 
taught through practical work whereby 
children plan, carry out and evaluate a 
focussed investigation. Science lessons 
are creative, ‘hands on’ and use a range of 
resources.

Closely linked to science education is the 
teaching of environmental awareness. 
Educating future generations about 

a positive change. Schools are on the 
front line and we take environmental 
education very seriously at Pickhurst 
Junior Academy.

Last year they held a ‘carbon neutral’ 
day which saw the children playing old 
fashioned games, used natural resources 
to create artwork and took part in an oral 
storytelling workshop.

THE CURRICULUM
1 2

WE WANT PUPILS TO DEVELOP 
THE ABILITY TO WRITE CLEARLY, 
FLUENTLY AND QUICKLY AS WELL 
AS HAVING THE ABILITY TO READ, 
UNDERSTAND AND RESPOND TO 
ALL TYPES OF WRITING.
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“The inspirational leadership of the 
headteacher, backed up with rigorous 
systems to monitor and improve 
the quality of education, is a key 
factor in pupils’ excellent personal 
and academic achievements. This 
is an aspirational school with no 

the governing body are involved 
in constantly evaluating how to 
drive the school forward. Pickhurst 
Junior Academy has improved well 
since its last inspection and is now 
outstanding.”

Mr Rampton believes that 
understanding the curriculum is the 
key to ensuring that monitoring and 
evaluation activities help the school to 
move towards its vision. He explains, 
“We have very high expectations and are 
determined that no one gets left behind. 
Every child counts.”

structured monitoring and evaluation 
systems in order to ensure that the 
curriculum meets pupils’ needs and 

systems evaluate pupils’ engagement, 
enjoyment and creativity as well as 
checking that they are making progress, 
especially in English and Maths.

This is achieved by seeking the views of 

body. There are regular questionnaires 
for pupils and parents. This evidence is 
enhanced by focus-group interviews. 
The head, senior and middle leaders 
monitor planning, carry out work 
scrutinies and lesson observations. Pupils 
are also involved in observing lessons.

The whole emphasis is on looking 
for ways to improve, to go beyond 
outstanding. For instance, from her 
evaluation following monitoring through 
book scrutiny, lesson observations and 
teacher discussions, the English leader 

sorts of text (for example, instructions, 
stories, persuasive letters) to be taught 
consistently throughout the school. She 
worked with teachers to build this into 
planning and introduce assessment 
criteria for the children to use so that 
they could see their next steps in writing 

It is the attention to detail like this that 
gives an innocent bystander like me the 
insight into why places at Pickhurst 
Junior Academy are at such a premium. 
Spending time with Mr Rampton and his 
team also showed me how Academies 
have more freedom than other state 

curriculum, which will only 

I met Mr Rampton with a very open 

Academy school are for children. I 
quickly became a convert and can only 
endorse that if the opportunity presents 

in an Academy, particularly Pickhurst 
Junior Academy, then you should grab 
it with open arms. This account of 
practice has explored Matt Rampton’s 
approach to monitoring and evaluating 
the curriculum so that it aids children’s 
learning.  Referring back to the most 
recent Ofsted inspection, the report 
judged the curriculum as outstanding:

“Pupils are keen learners, inspired by 
the school’s innovative and creative 
curriculum which emphasises the 
acquisition of personal and learning 
skills as the basis for academic 
achievement. This holistic approach 
to developing the whole child was 
referred to by parents and carers as 
being a key factor in their children’s 
enjoyment of school.”

WE HAVE VERY HIGH 
EXPECTATIONS AND ARE 

DETERMINED THAT NO ONE 
GETS LEFT BEHIND. EVERY 

CHILD COUNTS.
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the curriculum so that it aids children’s 
learning.  Referring back to the most 
recent Ofsted inspection, the report 
judged the curriculum as outstanding:

“Pupils are keen learners, inspired by 
the school’s innovative and creative 
curriculum which emphasises the 
acquisition of personal and learning 
skills as the basis for academic 
achievement. This holistic approach 
to developing the whole child was 
referred to by parents and carers as 
being a key factor in their children’s 
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WE HAVE VERY HIGH 
EXPECTATIONS AND ARE 

DETERMINED THAT NO ONE 
GETS LEFT BEHIND. EVERY 

CHILD COUNTS.
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ICT
At Pickhurst Junior Academy they use ICT 
in most subjects and allow the children 
the opportunity to develop their skills in 

They have a suite of computers that all 
the children visit each week where they 
can access a wide variety of programs 
that cover all areas of the curriculum.

They encourage the children to 
experience ICT through a variety of 

opportunity to share and develop their 
understanding.

In all year groups the aim is to develop 
ICT skills, building upon previous 
experiences and developing them 
further. They also aim to introduce 
new experiences to help further 
their enjoyment of ICT, such as using 
animation and photography.

IPC and ICT are closely linked allowing 
children the opportunity to develop their 
research and presentation skills as well as 
using other ICT programs.

PHYSICAL EDUCATION
At Pickhurst Academy they really value 
the need for physical education and try 
to get all children involved in sport. It 
is important to them that children do 
at least 2 hours of physical education a 
week, which includes 1 hour of indoor 
PE with the class teacher and 1 hour of 
games with the specialist sports teacher. 

They also try to encourage all children 
to join as many extra-curricular sports 
activities as they can. Outdoor games are 

depending on weather conditions. 

1 3

SPORT IS FOR LIFE AND IS ALSO 
A GREAT DEAL OF FUN, AND IN 
THIS FAST CHANGING WORLD 
THAT WE LIVE IN, IT IS IMPORTANT 
THAT CHILDREN ARE GIVEN THE 
OPPORTUNITY TO ENJOY SPORTING 
ACTIVITIES WHICH WE HOPE WILL 
CONTINUE INTO ADULTHOOD.
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THE INTERNATIONAL 
PRIMARY CURRICULUM 
At Pickhurst Junior Academy they 
complement their creative curriculum 
with the International Primary 
Curriculum.

The International Primary Curriculum 
is a curriculum that is being used in 
1800 schools in 90 countries around the 
world. It was launched in 2000 having 
taken three years to create by a group 
of leading experts in education from 
around the world.

The goal of the International Primary 
Curriculum is for children to focus on 
a combination of academic, personal 
and international learning. They want 
children to enjoy their learning; develop 
enquiring minds, develop the personal 
qualities they need to be good citizens of 
the world, and develop a sense of their 
own nationality and culture, at the same 
time developing a profound respect for 
nationalities and cultures of others. Most 
of all, they want children to develop 
all the skills they will need in order to 

PHILOSOPHY FOR CHILDREN
Philosophy for Children (P4C) was 
introduced in 2008 and it has had a 
huge impact on the children’s learning.

Mr Rampton explains, “In P4C children 
respond readily with comments and 
probing questions. The emphasis 
is placed on pupils thinking and 
speaking for themselves at all times, 
but particularly through P4C sessions, 
enables them to make good progress in 
speaking and listening!”

P4C aims to encourage children to 
think critically, caringly, creatively and 
collaboratively. The children build a 
“community of enquiry” where they 
 create and enquire into their 
own questions. The questions raised 
come from a stimulus that is shared with 
the children. 

The stimulus can take the form of 
objects, artefacts, pictures, photographs 
and videos. The children can even bring 
in their own stimulus to share with the 
class.

“ P4C IS GOOD BECAUSE THERE IS NO RIGHT 
OR WRONG”

“ IT IS TIME TO LEARN HOW TO BE 
INDEPENDENT”

“ THERE ARE NO BOUNDARIES, YOU CAN HAVE 
UNLIMITED ANSWERS”

“ WHEN DECIDING ON WHAT QUESTIONS TO 
ENQUIRE YOU HAVE TO WORK AS A TEAM”

“ YOU LEARN ABOUT OTHER PEOPLE’S 
OPINIONS”

The children will tell you that P4C 
develops the following skills:

Communication
•  

•  Courage

•  Open Mindedness

•  Independence

•  Striving for improvement

•  Concentration

•  Thinking

•  Writing

•  Listening

•  Deciding

•  Respect

1 4

I LIKE THAT I CAN DO A MINDMAP ABOUT ANYTHING ALL ON MY OWN NOW. WE ALWAYS 
DO MINDMAPS WITH THE IPC. THEY HELP YOU THINK.” – YEAR 4 CHILD AT PICKHURST 
JUNIOR ACADEMY.

THE CURRICULUM CONTINUED...
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Personal, Social and Health Education 
(PSHE) and Social and Emotional 
Aspects of Learning (SEAL) are separate 
areas of the curriculum; however they 
have many overlapping areas and are 
therefore managed by one person at 
Pickhurst Junior Academy.

Children need support in developing 
emotionally and socially so that they are 
able to use their thoughts and feelings 
to guide their behaviour positively 
and develop personal awareness, 
emotional resilience and social skills. This 
is developed through their PSHE/SEAL 
lessons and assemblies.

The main aspects of PSHE are taught 
through the Life Education Mobile 
Classroom and a comprehensive sex 
education programme. Other areas are 
covered through the science curriculum 
and SEAL work, examples of topics are 
‘Going for Goals’ and ‘Getting On and 
Falling Out’ in weekly assemblies and 
lessons.

Children at Pickhurst Junior Academy are 
also encouraged to develop their social 
awareness through a variety of charity 
days throughout the year. These occur at 
least once every half term and vary from 
local/school charities to international 
help and are always well supported.

FOREST SCHOOL
At Pickhurst Junior Academy they are 
lucky to have good Forest School sites 
within their grounds.

The aim of Forest School is to provide 
children with opportunities to learn 
through exploring the environment in a 
way that is both fun and meaningful.

Through a range of activities children 
are encouraged to take risks in a safe 
environment and to develop skills in the 
following areas:

• Independence

• Self-esteem

• Cooperation

• Social skills

• Problem solving

• Awareness of the natural world

Over a series of Forest School sessions 
a number of activities are introduced. 
Children lead their own learning. They 
can choose which activities to do and 

include:

• Investigating plants and animals

• Painting with mud

• Making sculptures from natural materials

•  Using string for knots and lashing  
sticks together

• Building dens

• Whittling

• 

Children often use their imagination and 
creativity to make up their own activities.

THE CURRICULUM CONTINUED...
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RELIGIOUS EDUCATION
At Pickhurst Junior Academy they 
provide teaching of Religious Education 
for all pupils, in accordance with the 
Bromley syllabus. Children learn about 
the six major faiths of Christianity, 
Islam, Buddhism, Judaism, Sikhism and 
Hinduism.

Children are encouraged to discuss their 
views and often Philosophy for Children 
is incorporated into our teaching 
approach.

They hold collective worship on a daily 
basis. Assemblies are broadly Christian, 
exploring themes such as friendship, 
perseverance and tolerance. They learn 
about famous people and traditions 
from around the world. In assemblies 
they celebrate the achievements of 
those within their own and the wider 
community. It is the parents’  right to 
withdraw their child from Religious 
Education lessons or collective worship 
if they wish to do so. This is done by 
speaking directly to the Executive Head 

make the necessary arrangements.

DESIGN AND TECHNOLOGY
Design and Technology involves 
designing, making and evaluating items 

D&T is taught as part of IPC but is 
supported by the QCA scheme of 
work. This ensures a balanced coverage 
across the school. D&T is also becoming 
more and more prominent in ‘Libertas 
Days’ where the emphasis really is on 
creativity! During these days, children are 
encouraged to solve design problems 
and produce an outcome based on 
thinking, discussion, planning and, above 
all, trial and error!

Examples of topics taught include: 
‘Moving Monsters’ (Year 3); ‘Shelters’ (Year 
4); ‘Musical Instruments’ (Year 5) and 
‘Building Bridges’ (Year 6).

MFL AT PICKHURST JUNIOR 
ACADEMY
At Pickhurst Junior Academy all children 
have the opportunity to learn French 
at Key Stage 2. Most lessons are taught 
by French speaking teachers who have 
excellent subject knowledge and are 
passionate about the French language 
and aspects of French culture. Children 
receive one hour of French a week, which 
is delivered using interactive resources 
and programmes. Pupils then complete 
engaging follow-up activities to reinforce 
what they have learnt that week in 
their French lesson. They are currently 
establishing links with a Primary school 
in Paris so that each class will eventually 
have pen-pals to correspond with.

Looking forward they hope to host a 
French day and invite parents to join in 
with the cheese tasting! Remember to 
check the website for photos  www.
pickhurst.com 

There is also an after school Spanish Club 
lead by Mrs Fox and Mrs Townley.

Au revoir et a bientot!

GEOGRAPHY
At Pickhurst Junior Academy, Geography 
is taught through the International 
Primary Curriculum. Children are 
encouraged to develop their knowledge 
of people and places by looking at 
the local areas and issues as well as 
those in the wider world. Maps, atlases, 
photos and the Internet are common 
sights in geography-based lessons. 

countries, mountain ranges, rivers, seas 
and oceans. Children use their skills that 

they have developed in ICT, literacy and 

hand experiences of geography are also 
encouraged. This year children have 
visited High Elms and the River Darent.

In the summer term children 
experienced ‘International Day’ where 
they researched and ‘travelled’ to (via 
the airport in the school hall) a chosen 
destination. Children must know what 
they expect to see in their chosen 
country in case they are questioned 
by ‘immigration’ and of course they all 
looked the part! Remember to check 
the website for photos and information 
about this day! www.pickhurst.com

HISTORY
At Pickhurst Junior Academy, History is 
taught through the International Primary 
Curriculum. They encourage children to 
develop their knowledge of the past by 
exploring a wide range of sources such 
as artefacts, photographs, books and the 
internet. Through history, children learn 

things have changed as well as research 
historical characters and places.

The main aim is for children to 
understand what it was like to live in the 
past and compare this to what it is like 

hand experiences through handing real 
artefacts and some year groups have 

to The British Museum, Penshurst Place, 
Horton Kirby and The Natural History 
Museum.

History will also feature heavily 
throughout their ‘International Day.’’
Keep checking the website for photos 
and information about this day! www.
pickhurst.com 
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Pickhurst has a well-resourced D&T area
which is replenished regularly. Sta� and 
children from all year groups are able 
to access these resources to enhance 
learning and promote creativity.

Personal, Social and Health Education 
(PSHE) and Social and Emotional 
Aspects of Learning (SEAL) are separate 
areas of the curriculum; however they 
have many overlapping areas and are 
therefore managed by one person at 
Pickhurst Junior Academy.

Children need support in developing 
emotionally and socially so that they are 
able to use their thoughts and feelings 
to guide their behaviour positively 
and develop personal awareness, 
emotional resilience and social skills. This 
is developed through their PSHE/SEAL 
lessons and assemblies.

The main aspects of PSHE are taught 
through the Life Education Mobile 
Classroom and a comprehensive sex 
education programme. Other areas are 
covered through the science curriculum 
and SEAL work, examples of topics are 
‘Going for Goals’ and ‘Getting On and 
Falling Out’ in weekly assemblies and 
lessons.

Children at Pickhurst Junior Academy are 
also encouraged to develop their social 
awareness through a variety of charity 
days throughout the year. These occur at 
least once every half term and vary from 
local/school charities to international 
help and are always well supported.

FOREST SCHOOL
At Pickhurst Junior Academy they are 
lucky to have good Forest School sites 
within their grounds.

The aim of Forest School is to provide 
children with opportunities to learn 
through exploring the environment in a 
way that is both fun and meaningful.

Through a range of activities children 
are encouraged to take risks in a safe 
environment and to develop skills in the 
following areas:

• Independence

• Self-esteem

• Cooperation

• Social skills

• Problem solving

• Awareness of the natural world

Over a series of Forest School sessions 
a number of activities are introduced. 
Children lead their own learning. They 
can choose which activities to do and 

include:

• Investigating plants and animals

• Painting with mud

• Making sculptures from natural materials

•  Using string for knots and lashing  
sticks together

• Building dens

• Whittling

• 

Children often use their imagination and 
creativity to make up their own activities.

THE CURRICULUM CONTINUED...
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UNDERSTANDING  
MULTI-ACADEMY TRUSTS
Why would a single academy want to convert their academy trust into a MAT?

Pickhurst Junior Academy has always 
operated within a challenging 
educational landscape and was a key 

Schools to convert to Academy 
status in 2011. Pickhurst Junior 
Academy is a National Lead Support 
School, supporting schools which 
require improvement and challenge. 
Having been recently approved by 
the Department of Education as an 
academy sponsor, they are now allowed 
to support in a formal capacity one or 
more underperforming academies. 
In order to sponsor other academies 
Pickhurst’s Academy Trust is acquiring 
multi academy trust (MAT) status. A 
MAT is an academy trust which can 
operate more than one academy.

Chancery Life Editor Andy Fletcher 
went to meet with Executive Principal 

about the exciting developments 
at Pickhurst Junior Academy.   

 “In acquiring our MAT status Pickhurst 
Academy Trust has been selected by the 
Department of Education to sponsor 
Davidson Primary School in Croydon”,

as a school requiring formal support 

and it is proposed that it converts to 
Academy status as part of the Pickhurst 
Academy Trust from 1st April 2016.”

Being part of The Multi Academy 
Trust Model will enable good and 
outstanding academies like Pickhurst 
Junior Academy to support a wider 
network of schools and ultimately 
improve and impact positively upon 
the lives and educational experiences 
of a larger number of young people. 

It is very clear to see how much time 

Junior Academy an outstanding 

“What impact will sponsoring Davidson 
Primary School have on students 
at Pickhurst Junior Academy?”  “It is 
important to emphasize that any future 
developments will be underpinned 
by our commitment to maintain and 
continue to enhance the outstanding 
work at Pickhurst Junior Academy. 
There is no immediate impact on the 
students and the Academy Trust is 

to manage a further school,” explained 
Mr. Rampton. “Fundamentally, the 
moral purpose of allowing us to 
provide an enhanced educational 

There are two main reasons why 
a single, stand-alone academy 
may want to convert their 
academy trust into a MAT: 
•  to support other schools in the 

locality who cannot, or do not 
wish to, convert to academy 
status independently

•  to become a formal sponsor of 
under-performing schools.

1 2

experience for a greater number of 
young people in the local community 

Collaborative working with other 
schools in most cases will provide 
improved educational experiences 
for students. Improving educational 
experiences for students at Pickhurst 
Junior Academy, is paramount for all the 

schools for better teaching and learning, 
providing an engaging curriculum 

route to success,” added Mr. Rampton.

One of the key questions for any MAT 
is whether the structure supports 
better outcomes for children and 
young people. Chancery Life Magazine 
would like to take this opportunity 
in thanking Mr. Rampton for his 
time providing answers to a number 
of questions relating to Pickhurst’s 
Academy Trusts governance structures.

Does the Trustee Board have a 
clear vision and strategic priorities 

which all academies contribute 
and which is understood by 
each of its academies? 
The aim for all academies in the Trust 
is for them to be outstanding in 
everything they do. We will encourage 
independence and autonomy and for 
each individual academy to build on its 
own strengths. The great thing about 
working collaboratively is that there are 
things you can learn from each other.

There are some systems and structures 
which work really well at Pickhurst 
that we will implement in the other 
academies but there’s also a lot we can 
learn from others, for example how to 
maximize the opportunities for learners 
from other countries. Something about 
which Davidson has a lot of experience.

What vision does the Trustee Board 
have for the size of the Trust and 
how does the strategy ensure that 
there is the capacity to support 
any additional academies well? 
The DFE have advised us to build 
capacity in order that we can grow the 
Trust. We have decided upon the name 
‘Chancery Education Trust’. This brand is 

from joining us going forward. If the 
Trust was named after Pickhurst it might 
appear that we would want to replicate 
everything that goes on at Pickhurst 
and not allow for local and regional 
variances and this is not the case. We 
hope that we can grow the Chancery 

Education Trust to include: small 
schools, good schools, outstanding 
schools and not limit our horizons.

To this end we have already started 

by the Trust. For example; we are 
looking for a ‘Trust Administrator’ and 
an additional ‘Assistant Headteacher’.  
I would envisage that there would 
come a point where you wouldn’t want 
to grow the Trust further as it would 

How does the Trustee Board 
listen to, understand and 
respond to pupils, parents, 

across all its academies?
We have meetings with parents at key 
points dependent on the requirements 
of the school. At Davidson at the 
moment there has been lots of parental 
consultation as a result of the proposed 
academy conversion. At Pickhurst 
the new format for parents’ evenings 
is proving popular. We changed the 
format as a result of parents requesting 
to meet with not just their child’s form 
tutor but also their English and Maths 
teachers. In addition, we always have a 
parents evening questionnaire which 
is a great way of ensuring we can 
capture as many response and views 
as possible as the parents are on site 
and more likely to submit the survey.

We are great advocates of 
‘Investors in People’ and this is a 
great way of ensuring that the 

IT IS IMPORTANT TO EMPHASIZE THAT 
ANY FUTURE DEVELOPMENTS WILL BE 
UNDERPINNED BY OUR COMMITMENT TO 
MAINTAIN AND CONTINUE TO ENHANCE 
THE OUTSTANDING WORK AT PICKHURST 
JUNIOR ACADEMY. 

UNDERSTANDING MULTI-ACADEMY TRUSTS
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We hold the ‘gold’ accreditation which 
is awarded to only 2% of businesses 
and institutions nationally.

Pupils play an active part in academy 
activities and have a strong voice. 
They play an active part in presenting 
assemblies, which they have done 
across all trust academies, on anti 
bullying and the newly formed 
‘Pupil Parliament’ at Pickhurst will 
be extended across the Trust.

The involvement of the local community 
is vital. The Scouts, Salvation Army, local 
churches and our breakfast and after 
school providers are all frequently active 
in academy life. In addition, Davidson 
has a strong tradition of volunteer 
helpers for reading support and both 
Southwark and Pickhurst run gardening 
clubs. The Southwark children work 
alongside local residents in the estate 
to improve the local environment.

How much have the academies 
improved over the last three years, 
and what has the Trustee Board’s 
contribution been to this? 
Pickhurst is beyond outstanding 
and the Governing Board’s ambition, 
aspiration and support of the leadership 
and management has been key to 
instigating the new Chancery Education 
Trust. The journey has seen us go from 
a ‘satisfactory’ school in 2006 to a ‘Good’ 
school in 2008 to an ‘outstanding’ 
academy in 2011. Over the years my 
role has changed from that of the 
Headteacher and Local Leader in 

Education, to the Executive Principal, 
to the CEO of the Trust and National 
Leader in Education. This change in 
roles has enabled us to develop and 
grow the ambitions for the trust as a 
whole. The challenge for us is how to 
grow the activities of the academy and 
Trust and where to take Pickhurst next, 
on its journey beyond outstanding. 
Pupil outcomes have been significantly 
above average for some years now. 
Southwark, being established in 2012 
is still at the beginning stage of its 
journey towards outstanding but a 
‘Good’ OFSTED report was attained in 
2014 and that was a real improvement 
from initial reports. Davidson has been 
placed into ‘Special Measures’ hence our 
support but the trajectory looks positive 
already and everyone is committed 
to firmly establishing it as the school 
of choice in the local community, 
with a ‘Good’ report achieved.

What benefit do the academies 
within the Trust draw from 
collaboration with other schools and 
other sectors, including employers, 
locally and nationally; and how is 
the Trust involved in contributing to 
improving leadership and schools 
beyond its own academies? 
Trust schools have already benefited 
from joint training days on leadership, 
how to articulate aims and values 
and pupil tracking. The Trust will 
provide current staff with more career 
opportunities in the different academies. 
If a teacher needs experience with the 

Infants phase we can now offer this. If 
a staff member needs inner London 
teaching experience they may be 
deployed at Southwark. This will really 
help us with staff recruitment and 
perhaps more importantly retention. 

As the credibility and track record of 
Chancery Education grows this will 
have a positive impact on attracting 
the right calibre staff. We have to grow 
our capacity to ensure we have the 
next generation of leaders ready to take 
things forward. Succession planning 
is never far from our thoughts. 

How does the Trustee Board ensure 
senior leaders within academies 
are challenged to improve the 
education of pupils, and what 
intervention would be used if 
improvement is not progressing 
according to plan at an academy? 
There is a rigorous appraisal process 
in place for senior leaders and I 
have an external advisor with a 
wealth of experience who ensures 
targets are robust and aspirational. 
These targets are reviewed termly. 
We all have high expectations of 
pupil attainment and outcomes. 

Regular pupil progress reviews are 
conducted and anyone slipping behind 
is discussed and given intervention 
strategies that mean extra support in 
their learning. This approach is successful 
and proven to work over the years.

PICKHURST IS BEYOND OUTSTANDING AND THE 
GOVERNING BOARD’S AMBITION, ASPIRATION 
AND SUPPORT OF THE LEADERSHIP AND 
MANAGEMENT HAS BEEN KEY TO INSTIGATING 
THE NEW CHANCERY EDUCATION TRUST. THE 
JOURNEY HAS SEEN US GO FROM A ‘SATISFACTORY’ 
SCHOOL IN 2006 TO A ‘GOOD’ SCHOOL IN 2008 
TO AN ‘OUTSTANDING’ ACADEMY IN 2011.
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From the plan of the 19 acre gardens you 
can clearly trace the land that belongs 
to the school today.  You can also see 
the Lodge that formerly stood near the 
current entrance gates to the school.

The agents, Baxter Payne & Lepper, 
claimed that the house would be of 
particular interest  to a ‘Gentleman 
seeking a Country Seat.  The 
neighbourhood of Hayes and Keston is 
proverbial for possessing the attributes 
necessary to the full enjoyment of 
country life; it abounds in aristocratic 
society and affords communications 
with the West End or City in about 30 
minutes.  Without doubt there is not 
another district within an hour of London 
that will compare with this part of Kent’ .

THE JILTED LOVER
The house was bought by wealthy John 
Thomas Hedley, the unmarried son of 
a Northumberland coalmine owner. 
His grandfather William had been 
important in the early development 
of steam locomotives.  John Hedley 
was 37 years old and planned to 
marry an actress, Phyllis Broughton. 
She was very attractive and had 
found fame through her appearances 
at the Gaiety Theatre, London.

She rejected him and hoped to marry 
the Earl of Cowley.  John Hedley was 
heartbroken.  He never married and 
although he kept the house, perhaps 
hoping that Phyllis would change her 
mind, he never lived there. For almost 
fifty years Longcroft remained empty.  
However, the house was maintained 
during this time and the gardens 
were tended by several gardeners 
who provided flowers and produce 
for Phyllis on a regular basis. His head 
gardener was James Clacey who was 
succeeded by his son Arthur in1925.  
We can see him in the photograph 
of part of the garden in the 1930s.

LONGCROFT TO PICKHURST 
Once upon a time 150 years ago.....

LONGCROFT 
 By Jean Wilson 

Pickhurst School and its grounds 
are on the land that once was 
the landscape garden of a large 
house called Longcroft.

About 150 years ago Jonathan Robinson 
Peill, a landowner, decided to have a 
fine house built on the northern edge 
of Pickhurst Green.  He and his wife Ellen 
moved there in 1869 and employed 
three servants, a cook, parlourmaid and 
housemaid.  Ten years later Ellen died 
and was buried in Hayes Churchyard 
but her husband continued to live at 
Longcroft until his death in 1889.

The house was then put up for sale.  An unusual feature of the ground floor, which 
had a large square hall, dining room, drawing room, morning room, billiard room and 
study, was a conservatory 20ft by 25ft with a ‘picturesque waterfall’.  On the first floor 
there were eleven bedrooms, a dressing room, wardrobe room, WC and bathroom. 
On the second floor there was a box room and conveniences. There were the normal 
servants’ rooms, kitchen and pantries and two cottages, including the coachman’s 
cottage and stabling. 

‘The Pleasure Grounds’ had clumps of gigantic rhododendrons and a walk that 
extended for nearly a mile.

Pickhurst Junior Academy Executive 
Principal, Matt Rampton is really looking 
forward to the celebrations. “This is a 
wonderful opportunity for everyone 
who has been involved with the school 
to celebrate its success over the past 60 
years. Everyone has different memories 
of their time here, and we want to hear 
their stories and look at old photos from 
years gone by. It’s a joy to be involved 
with the Diamond Jubilee celebrations. 
I hope people with memories of the 
school come along and join us.”

Much has changed in the world of 
education since the school was opened. 
We hope you enjoy Chancery Life 
Magazine’s look back at the pre school 
years of Pickhurst Junior School. It is 
quite a story.

ON THE FIRST FLOOR THERE WERE 
ELEVEN BEDROOMS, A DRESSING ROOM, 
WARDROBE ROOM, WC AND BATHROOM. 

LONGCROFT - PHOTO ROGER MANNING

SHE REJECTED HIM AND HOPED TO 
MARRY THE EARL OF COWLEY.  

Pickhurst Junior School, 
which has served 
generations of children, is 
celebrating its 60th birthday. 
Diamond Jubilee events 
are set to take place and 
past pupils and staff will be 
invited to come along and 
share their memories.

IMAGE COURTESY OF BROMLEY LOCAL STUDIES AND 
ARCHIVES REFERENCE NUMBER (1200/342)

IMAGE COURTESY OF BROMLEY LOCAL STUDIES AND 
ARCHIVES REFERENCE NUMBER (1200/342)

Phyllis Broughton by Elliott & Fry chlorobromide print on cream card mount, 1887 NPG x127417 
© National Portrait Gallery, London
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OUTBREAK OF WAR
In September 1939, war came to 
Britain and once again there were 
changes at Longcroft.  The ruins of the 
house provided an ideal opportunity in 
October 1939 for the Gadsden based 
No. 3 Stretcher Party and Light Rescue 
Sections to train in recovering realistic 
mock casualties from building debris.

Such experience was useful when 
the blitz started and local houses 
were bombed.  Many of the people 
who lived in the new houses built 
in Pickhurst Lane helped out as 
Firewatchers.  

Firewatchers looked out for incendiary 
bombs and put out the fires they 
caused before they took hold.  They 
were issued with a bucket of sand, 
water and a stirrup pump. The Home 
Guard also used the Pickhurst grounds 
for practice. 

After the war ended some of the 
houses were completed but there 
were considerable building restrictions.  
In 1947 the local paper announced 

that the Kent Education Authority 
(KEA) had purchased Longcroft and 
the rest of its land that had not been 
developed to build another school to 
meet the increase in the number of 
children living in the area.  

One effect of the considerable growth 
in housing in Hayes meant that in 
the local Council School, opened in 
George Lane in 1937, too many pupils 
were being squeezed into too small 
a space. Gadsden, also owned by the 
KEA, had been utilised to receive the 
older junior pupils by the end of the 
war but the school in George Lane 
was soon overflowing.  Parents and 
the Hayes Village Association (HVA) 
continued to put pressure on KEA to 
build another primary school but it 
was not high on its list of priorities.  

In 1948 members of the HVA agreed 
to send a protest to Bromley and 
Kent Education Committees and the 
Ministry of Education.  A letter was 
received from the Borough Education 
Officer saying that there was a hitch in 

the acquisition of the site for Pickhurst 
School and that it was not likely to be 
provided in the near future.  Indeed 
it was not until 1953 that the head 
of Hayes Primary School, Miss Furse, 
received a letter informing her that 
by September four classrooms would 
open at the new Pickhurst Primary 
school catering for 160 places. 

Miss Furse was delighted as even with 
the use of Gadsden, the school hall, 
canteen, Medical Inspection Room and 
the squash courts at Gadsden there 
was only room for 745 pupils and on 
22 May 1953 there were 780 on the 
school roll.

On John Hedley’s death in April 1937 his estate was valued at £655,129, which would be worth more than £25 million today.  
His will revealed that he wanted Phyllis to have various jewels and she was named as the residuary legatee. In later life she had 
married Doctor Robert Thompson of Cliftonville but she died in 1926, so Hedley’s wish that she would scatter his ashes, could not 
be carried out.

LONGCROFT TO PICKHURST continued... 

LONGCROFT FOR SALE

ARP EXERCISE IN THE RUINS OF LONGCROFT

IMAGE COURTESY OF W DANCE 1977

MR CLACEY IN THE ROSE GARDEN - PHOTO MRS V BLINKS

Local newspapers suggested that Mr. 
Hedley wanted his house to become 
a home for actors and actresses but 
that did not happen.  Various rumours 
circulated about the house including 
the local legend that it was haunted. The 
house was put up for sale.

Early in 1938 a builder from Shirley, E F 
Bates, sought planning permission for a 
crescent of houses in the grounds but 
nothing came of that plan.  Baxter, Payne 
and Lepper put Longcroft up for sale in 
May.  By September the estate was sold, 
the roof of the house had been removed 
and the stable block taken down for new 
housing. A few houses were built along 

the edge of Pickhurst Lane although 
the outbreak of war stopped further 
development.  The individual deeds of 
the houses from 198 to 230 will show 
the original owner but 204-224 all have 
similar chimney stacks so may be by the 
same builder.  Number 234 was probably 
built as a show house and sold by S 
Connor & Co of Shirley in 1939.

THE PEOPLE WHO LIVED IN THE NEW 
HOUSES BUILT IN PICKHURST LANE 
HELPED OUT AS FIREWATCHERS. 
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THE BUILDING OF PICKHURST SCHOOL

The building work started and 
parents in the area looked forward 
to the day when it would be ready. 
The photographs taken by Howard 
King show the school under 
construction and the final building.

The new head of Pickhurst was Miss 
Kathleen Gay, who had worked 
throughout the summer holidays to 
get the school ready for its opening 
in September 1953.  It was just the 
beginning as five more classrooms, a 
school hall, dining room and kitchen 
were still under construction and due 

to be completed by December.  In the 
meantime, pupils went home for lunch. 
On the first morning there were 105 
children in 4 classrooms.  In January 
1954 a further 202 children joined the 
school with ages varying from 5 years 
to 9 years and coming from 14 different 
schools.  Miss Gay’s task was then in her 
words ‘to bind them into a cohesive 
family’.  The original 105 children were 
moved over to the Lower Infant Wing 
and the Upper Infant Wing housed the 
juniors.  The builders finally completed 
all their work by Easter 1954.

The school continued to grow and 
by September there were 415 pupils. 

The dining hall had to be used for two 
classrooms with a curtain to divide 
them.  Finally after many meetings all 
hurdles were cleared for the building 
of the Junior School and once again 
workmen returned to the site. 

By January 1956 there were 530 pupils 
and three months later the four eldest 
classes moved into the first block of 
the new junior school. By May the 
Junior School was completed.  Miss Gay 
remained in charge of the Infants and 
Mr F A Harmer was appointed the new 
head of the Juniors. The first chapter in 
the history of Pickhurst Junior Academy 
had begun.

Chancery Life Magazine would like to say 
a very big thank you to Jean Wilson, a local 
historian, who has provided us with all the 
information and photos for us to enjoy.

Jean Wilson read history at St Anne’s College, 
Oxford. She has lived in Hayes since 1974 
and has been involved in many local history 

exhibitions starting in the 1980s. Most 
recently she was part of the team that put on 
the Hayes Remembers Exhibition. She retired 
in 1998 from her position as head of history 
at Baston School and continued her research 
into the history of the people of Hayes. 

She has written a number of local history 

books and articles, including the Hayes 
Trail, and is a Vice President of the Bromley 
Borough Local History Society. 

To view more of Jean’s work and 
for general information about the 
history of Hayes, please visit www.
hayeskenthistory.co.uk

MISS KATHLEEN GAY, HEAD OF PICKHURST SCHOOL 1953

BUILDING OF PICKHURST JUNIOR SCHOOL - 
PHOTOGRAPHS BY HOWARD KING

MR CLACEY IN THE ROSE GARDEN - 

PHOTO MRS V BLINKS

LONGCROFT FOR SALE

SCHOOL FIELD IN THE SNOW

LONGCROFT - PHOTO ROGER MANNING

BUILDING OF PICKHURST JUNIOR SCHOOL PHOTOGRAPH BY HOWARD KING

MISS KATHLEEN GAY,  
HEAD OF PICKHURST  

SCHOOL 1953

NETBALL  TEAM 1958  COURTESY OF LINDA MAYNE

TEACHERS IN A SCHOOL PLAY

 COURTESY  OF AVRIL ASHFORD

LO N G C R O F T  T O  P I C K H U R S T  -  Celebrating Sixty YearsLO N G C R O F T  T O  P I C K H U R S T  -  Celebrating Sixty Years



C H A N C E R Y L I F E

T H E  I N T E R N AT I O N A L  P R I M A R Y  C U R R I C U L U MT H E  I N T E R N AT I O N A L  P R I M A R Y  C U R R I C U L U M

The International Primary Curriculum (IPC) is one of the fastest-growing curriculums in 
the world today. IPC is a comprehensive curriculum with a clear process of learning and 
with specific learning goals for every subject, for personal learning and for international 
mindedness. The IPC is now the curriculum choice of international and national schools in 
over 1,800 schools in over 90 countries around the world. 

David Walsh went to meet Head of 
Academy, Lynne Dando, to find out 
more about what impact IPC is having 
with students and staff at Pickhurst 
Junior Academy.

Q: Tell us a little bit about your role 
within the school.
My role as Head of Academy is 
extremely varied and often no two days 
are the same.

I work very closely with Mr Rampton, 
Executive Head, and the Senior 
Leadership team, to ensure Pickhurst 
Academy continues to thrive and be 
outstanding in every aspect.

Together we develop the strategic 
plan for the academy, including the 
preparation of staffing and resources. 

With the leadership team I review the 
performance of the academy in terms 
of objectives and achievement. With 
overall responsibility to ensure the 
curriculum is inspiring, motivating and 
has a positive impact on all children 
within Pickhurst.

We promote a culture of learning that 
responds to the needs of the learners, 
which is personalised and pitched at 
their particular needs.

I work closely with all stakeholders;  
developing positive relationships and 
building a partnership with parents  
is key. 

A challenge for everyone working in 
education today is to keep up to date 
with research and respond to new 
government agendas, which as I am 
sure you are aware have a tendency to 
change quite often! Here at Pickhurst 
we aim to be one-step ahead and 
are leaders in innovation and change. 
Through Mr Rampton’s role as Executive 
Head we support other schools to 
ensure all children have the best 
education possible in a creative and 
stimulating environment. 

Professional development for teachers 
is a fundamental part of my role and I 
write and facilitate training programmes 
for teachers. I am a recognised trainer, 
internationally and nationally for the 
IPC, which provides me with up to date 
knowledge and initiatives, which I can 
incorporate into Pickhurst. 

This year I have led the introduction of 
Talk for Writing, which was developed 
by Pie Corbett, an educational writer 
and poet. The children love this 
approach to writing as it is based on 
the principles of how children learn 

and enables children to imitate the 
language they need for a particular 
topic orally before reading and 
analysing the text and then writing 
their own version. The IPC promotes 
cross-curricular writing and through the 
Talk for Writing approach we have seen 
high standards develop even further 
throughout the academy. 

I feel very lucky, as I love my job, it is 
rewarding, challenging and interesting. 
The interaction with the children is 
great and I feel inspired every day by 
the hardworking and talented team 
here at Pickhurst. 

THE INTERNATIONAL PRIMARY CURRICULUM 

EACH SCHOOL HAS ITS OWN 
UNIQUE VISION FOR THE 
CHILDREN IN ITS CARE. 

Great learning, great teaching 
and great fun…
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As an Academy, we ensure the Entry 
Point has a real wow factor! We hook 
their imagination so from the start of 
the topic they want to learn. I believe if 
learning is made fun, learning is easier 
and of course is more enjoyable. The 
teachers work incredibly hard to ensure 
the Entry Point does just that. This half 
term Year 5 had a fabulous Entry point 
and everyone was dressed up in Greek 
costumes (including the teachers) 
the whole day was filled with creative 
learning experiences, ranging from 
Greek Olympic sports to food tasting. It 
provided the children with a flavour of 
what was to come and many of them 
researched at home independently 
additional information before they had 
even started the topic. 

The IPC books are of an exceptionally 
high standard and we have made it a 
focus for the children to record their 
work in creative ways linked to Howard 
Gardener’s Multiple Intelligences. When 
we monitor the books the leadership 
team are always extremely impressed 
with the quality of work. The children 
are very proud of their books and 
when the books are shared with senior 
leaders from other schools and Ofsted 
inspectors, they are equally in awe.

Q: How do you help your new 
teachers become competent IPC 
practitioners quickly and what 
advice would you give to teachers 
and leaders in their first year of 
teaching or leading with the IPC?
When new teachers join the Academy 
we provide additional bespoke training 
so that they understand the principles 
and philosophy behind the curriculum. 
They are supported within their year 
group when planning the learning and 
through regular team meetings they 
discuss planning and the progress made 
with the learning. 

Newly qualified teachers often have 
aspects of the IPC written into their 
action plans so specific targets are 
addressed and they are given time 
to visit classrooms and observe more 
experienced teachers teach the IPC.

Through monitoring whether it is 
talking to the children, looking at 
books, observing teaching or looking 

at the classroom environment 
positive feedback is given and key 
developmental areas addressed.

It is important that new teachers, 
whether they are leading the IPC or 
teaching it, spend time researching 
this curriculum. The website is full of 
invaluable information and provides a 
fabulous vehicle for practitioners to gain 
a greater understanding and depth of 
the learning behind the IPC.

Q: What has been the best thing 
about the IPC so far for Pickhurst 
School?
The IPC is a tool, which enables 
children to take greater risks with their 
learning through creative, inspiring 
and stimulating topics. It changes the 
way they learn because they are able 
to express their own ideas and share 
their learning. They record the learning 
through different multiple intelligences 
which enables everyone to access the 
learning in a personalised way. They have 
become more independent learners and 
generate their own questions linked to 
topics that they want to find out about. 
The teachers celebrate mistakes so that 
the children understand that to really 
challenge themselves, it is important to 
be able to make mistakes and learn from 
them. Through the planned activities the 
children have developed key personal 
skills and learn by working together; 
collaborating, supporting and sharing 
ideas, their thinking and their knowledge 
and as a result everyone’s learning 
develops, which is a great change.

When I visit classrooms and see the 
IPC being taught there is a great buzz 
of learning and I see active learners 
who are having fun with their learning. 
Through the IPC themes the children 
learn, History, Geography, Art, Design 
Technology, Music, Computer Science, 
International learning and we make links 
with numeracy, science and English, 
wherever we can to help them develop 
their skills in a purposeful way. The 
impact is incredible to see. Pickhurst 
children become confident researchers, 
critical thinkers and risk takers. They 
are independent, resilient learners and 
have become articulate and confident 
communicators. The IPC has helped 
make this happen.
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THE  INTERNATIONAL PRIMARY CURRICULUM CONTINUED...

Q: Where and what was your first 
experience of the IPC and how did 
this impact you?

My first experience of the IPC was several 
years ago when Pickhurst investigated 
a new creative curriculum. A priority 
for me was that a new curriculum 
would incorporate subject goals, key 
international learning objectives as 
well as personal skills, as I believe all are 
equally important in a child’s education. 

I was immediately impressed with the 
IPC as it has an international dimension 
which is explicit and links to international 
learning activities. This enables the 
children to explore the similarities and 
differences between different cultures 
from all around the world. This aspect 
is embedded within the IPC so that 
international learning is not just an ‘add 
on’ but becomes an integral part of their 
learning. The children learn to respect 
different cultures and look at role models 
from around the world.

When new topics are introduced the 
children complete a Knowledge Harvest 
where they consider three questions 
linked to the new topic. What do I know 
already? What do I think I know? What do 
I want to find out? This is a great way to 
plan for their learning and ensure their 
questions are investigated throughout 
the topic. 

The “Entry Point” at the start of the topic 
encourages the children to become 
engaged, excited and interested in 
their learning. It is a fun and creative 
lesson and can sometimes extend to 
a whole day and trips can be planned 
to compliment the topic. The children 
love it and quite often everyone dresses 
up and it creates a wonderfully exciting 
learning opportunity.

I knew that the IPC would engage 
children and I had a clear vision that 
the work that they presented would be 
something that they would take great 
care with and be extremely proud of. The 
books that I see today from the children 
have certainly achieved this and the 
vision I had has certainly been exceeded!

Q: When did Pickhurst Junior 
Academy introduce the IPC?
The IPC was first introduced a number 
of years ago when Mr Richardson was 
Head. Obviously since then we have had 
many new staff join the Academy and 
through Mr Rampton’s leadership the  
IPC has been well received and the 
purpose revisited.

Q: What do you think your biggest 
challenge was with the IPC and how 
did you overcome it?
The IPC is taught alongside the Maths 
and English national curriculum and is  
a thematic topic based approach. When 
teaching Maths and English we follow 
the outcomes taken from the new 
national curriculum.

At Pickhurst we made the decision to 
keep explicit science lessons to ensure 
all key science objectives were taught. 
Although of course when links can be 
made within the IPC we make them. 
Connections are important for children 
to make sense of their learning. 

Educational practitioners wrote the 
IPC, originally for International Shell 
Schools, where children from different 
nationalities often moved around the 
world with their parents who work 
for Shell. The IPC was written so these 
children had a curriculum that they 
recognised when they moved to a 
different school in a different country. 

Today the number of UK schools who 
have adopted the IPC is huge and it has 
been recognised by Ofsted as providing 
an outstanding creative curriculum 
which impacts positively on all the 
learners. 

A fundamental part of the explicit 
international activities compare “home” 
and “host” countries to enable the 
children to look at similarities and 
differences between different countries 
and cultures. The “home” country 
is where a child was born and the 
“host” country is where the children 
are currently living, which if they 
were at Pickhurst would be England. 
This encourages children to share 

information and be proud of the country 
that they are from as well as learning 
about the country that they are living in. 

In an International school, within each 
class, there are often a high proportion 
of children from different countries. This 
enables the International activities to be 
taught and enhanced by the children 
within the classroom who have a great 
deal of knowledge about the country 
they are from. 

Here at Pickhurst this presented a 
challenge, as we do not always have 
such a range of nationalities within 
each class. To address this we adapt the 
approach and if the children from a class 
are all from England we “adopt” a country 
for the children to compare. The country 
we “adopt” has links with the topic. For 
example if the topic the children are 
learning about is the Rainforest, Brazil 
is the “adopted” country used as the 
“host” country. Of course if within a 
class there are children from different 
countries we encourage them to share 
their knowledge and their country is the 
“home” country for their learning. 

What is great about the IPC is that 
teachers find out from the children the 
links they have with different countries 
and they incorporate them into the 
International learning activities. This 
allows the children to develop an 
international mind-set and a greater 
global awareness, which I am sure you 
will agree, is extremely important in the 
world that we live in today. 

Q: The IPC encourages schools to 
interpret the IPC in ways that best 
suit the school. How have you been 
able to make the IPC personal to 
the students at Pickhurst Junior 
Academy?
Whenever I ask children about their 
thoughts on the curriculum, a high 
proportion consistently tell me that 
they love the IPC. When I ask them 
why, they tell me that it is creative, fun, 
challenging and they learn, through 
the Knowledge Harvest, things that 
they want to find out about. They 
particularly enjoy the Entry Point.
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As a curriculum for learning, the IPC 
focuses on developing knowledge, 
skills and understanding of subjects 
set within child–friendly, relevant, 
cross–curricular thematic units 
of work that are both creative 
and challenging for children of all 
abilities. The IPC provides teachers 
with a structured and rigorous yet 
flexible teaching framework which 
helps them lead children through 
an engaging learning process that 
has clear outcomes for academic, 
personal and international learning. 
It helps children look at everything 
they learn through a local and 
global perspective, developing 
adaptable, globally–minded 
learners prepared for the world of 
tomorrow in which they’ll be living 
and working in. 

The IPC provides schools with a 
very clear teaching framework to 
follow which they can personalise 
to meet the needs of children in 
their locality. 

Whilst some cynics have said it’s 
an off-the-shelf option, schools 
will offer a robust defence of the 
IPC outlining that there’s huge 
depth to the learning process, a 
real understanding of what ignites 
children’s interest, true expertise 
of community and international-
mindedness, a very careful balance 
of knowledge and skills in every 
unit, and some really creative ideas 
for teaching and for learning with a 
flexibility to make it your own. 

When a school does something 
quite innovative, such as the IPC, 
everyone is watching you, as has 
been the case at Pickhurst Junior 
Academy. Their success in the 
League Tables and the Ofsted 
inspection have proved to Local 
Authority and to other local schools 
that the IPC really is making a real 
difference. The success is down to 
the engagement and to the focus 
on learning. Chancery Life Magazine 
would like to thank Mrs Dando for 
providing an insight into the IPC.

C H A N C E R Y L I F EC H A N C E R Y L I F E



WELCOME TO SOUTHWARK  
PRIMARY FREE SCHOOL

SOUTHWARK PRIMARY FREE SCHOOL
“WHERE EVERY CHILD COUNTS”

We know that deciding which school to send your child to is one of the 
hardest and most important decisions parents and carers make. 
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We believe that every child deserves 
the best from their school, that it 
should be a place where all children 
are able to learn, aspire and succeed 
and have a first class education 
irrespective of their background and 
circumstances.

At the heart of my educational beliefs 
and practice is the premise that every 
child can, and will succeed, if they 
are provided with the right learning 
opportunities.

Southwark Primary Free School, a 
mixed state primary open to all pupils 
aged 4 – 11, is at the heart of our 
community and offers strong and 
effective leadership, a clear sense 
of purpose and direction, and high 
expectations – where only the best will 
do. We have created an environment 
that supports and encourages each 
child as an individual enabling them 
to fulfil their potential in school and in 
later life.

Our education model is based on 
some of the most outstanding primary 
schools in London, where children 
consistently achieve way beyond 
expectation and enjoy a secure, happy, 
yet challenging environment.

As Head of School, my aim is to 
work in partnership with the whole 
community to move Southwark 
Primary Free School to be the best 
school in the area.  Our aim is to 
achieve this in a fully inclusive 
atmosphere where the abilities 
and barriers faced by all pupils are 
identified on entry to the school and 
quickly addressed.  Relations between 
pupils and staff are characterised by 
respect for the needs of others and a 
willingness to help others to overcome 
barriers to learning that they may 
encounter. I have worked in schools 
large and small and feel that there 
is no substitute for an educational 
environment in which each member of 
the community is known and valued.

We would like to invite you to visit 
Southwark Primary School and allow 
us to provide an insight into our school 
– a glimpse of our values, curriculum, 
events and community. It is important 
to communicate to everyone all that 
we do here at Southwark Primary Free 
School. If you would like to know more, 
please do not hesitate to contact the 
school office and arrange a visit to see 
us at work.

 
 
 
 
 
 
 
 
 
Head of School 
Miss Victoria Buckland

At the heart of my educational beliefs and practice is the premise that every child 
can, and will succeed, if they are provided with the right learning opportunities.
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A PLACE FOR LEARNING
‘We don’t want children being taught in overcrowded buildings.’  A lack of teaching space is  
fast becoming a constant problem in all Schools and Academies up and down the country.

Southwark Primary Free School has been responsive to the 
changing programmes of educational delivery. The school 
classroom is much more than a passive container of the 
educational process.  It is rather, an integral component of the 
conditions of learning. Michael Hughes examines how Southwark 
Primary Free School, with planning approved, are looking ahead 
with excitement to the opening of their new school building.

The minimum requirement of a school should be to provide a 
physical environment that is comfortable, safe, secure, accessible, 
well illuminated, well ventilated, and aesthetically pleasing. The 
layout and design of a facility contributes to the experience of 
students, educators and community members. 

The new school, which is due to be finished late in 2017, will 
be a valuable asset to the wider Southwark Community.  It 
will have a large multi-use sports hall and meeting spaces 

that local groups can use. The outdoor spaces will be 
vibrant and inspiring, which will provide rich opportunities 
for developing pupils’ imaginations, inventiveness and 
resourcefulness.

At Southwark Primary Free School their culture and ethos 
reflects the diversity of the community and promotes 
community cohesion. The school helps all their pupils to 
develop a sense of identity and of belonging within the 
community so that they feel valued and understand the wider 
world around them. They do this by helping pupils to value 
diversity while ensuring a common vision and shared values, 
as well as providing opportunities for families to interact with 
people from different backgrounds. 

Chancery Life takes a peak at the future of Southwark Primary 
Free School. 

THE NEW SCHOOL, WHICH IS DUE TO BE 
FINISHED LATE IN 2017, WILL BE A VALUABLE 
ASSET TO THE WIDER SOUTHWARK COMMUNITY. 

A  P L A C E  F O R  L E A R N I N G A  P L A C E  F O R  L E A R N I N G
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WELCOME TO YEAR 1
In Year 1 we have high expectations of the children in 
our classes, both academically and behaviour-wise. We 
endeavour to make our lessons creative and current 
throughout the curriculum. As a team we have a variety of 
experience and we work together to ensure the children 
benefit from our strengths.

We strive to create a positive working environment and 
therefore respond pro-actively to any disruptive behaviour to 
ensure all children have the opportunity to work and achieve 
their full potential.

The other side to the children is also important us. We listen 
to problems, whether they are social or academic, and 
encourage the children to ask for help when they need it. 
We have numerous talented children in our year group from 
footballers to musicians and many, many more. These things 
are there to be celebrated as they make up the whole child.

For us every child matters and is part of the Year 1 team.

WELCOME TO YEAR 2
In Year 2 we strive hard so that every child feels valued and 
can achieve their full potential.

The children continue to develop their skills,  independence 
and curiosity through exciting topics including   ‘Habitats’, 
‘Tudors, ‘Living Together’ and ‘ Pictures, Paintings and 
Photographs’. The children are encouraged to carry out their 
own research and present their findings creatively. We also 
go on some exciting visits, for example a visit to the National 
Gallery. 

In Year 2 we expect everyone to follow the Golden Rules. We 
also expect every pupil to be organised and come to school 
equipped with all the necessary stationery, their PE kit and a 
water bottle.

Throughout the year we prepare the children for a smooth 
transition into the upper school.

WELCOME TO YEAR 3
In Year 3 we have high expectations of the children in 
our classes, both academically and behaviour-wise. We 
endeavour to make our lessons creative and current 
throughout the curriculum. 

As a team we have a variety of experience and we work 
together to ensure the children benefit from our strengths.

Golden Rules

I will treat myself and others with respect at all times.

I will treat all property with respect at all times.

I will play fair and friendly games in the playground.

I will work hard and always try my best.

I will walk quietly around the school.

WELCOME TO YEAR 4
Year 4 is an exciting year which looks to develop the 
children’s independence and challenge the children to reach 
their full potential. The children are now role models for 
younger children in the school and are therefore expected 
to demonstrate the correct attitude, work ethic and 
behaviour in everything that they do. The development of 
independence is supported with the lower school prefect 
roles and the thought-provoking activities that are set 
throughout each subject area.

The children’s knowledge and skills are developed through 
our fascinating and inspiring IPC topics. ‘Do you live around 
here?’ opens the children’s eyes to how people live in both 
Britain and around the world.  Our ‘Tudors’ topic gives them 
an insight into British history in a hugely fun and active way. 
Finally, our ‘Visual Representations’ topic in the summer term 
taps into the children’s creative minds and encourages the 
children to use their imagination and artistic talents. This 
topic is supported with an incredibly insightful trip to the 
National Gallery.

One of the highlights of Year 4 is our residential trip to PGL, 
where the children can try a variety of outdoor activities. 
These include abseiling, zip wire, archery and a hike 
through the beautiful countryside.  This is an unforgettable 
experience which gives the children the perfect opportunity 
to challenge themselves at new things.

We believe that the knowledge, skills and experiences that 
the children gain throughout Year 4 provide them with the 
perfect foundations for life in the upper school and a great 
opportunity for children to go on to fulfil their full potential.
For us every child matters and is part of the Year 5 team.

WELCOME TO YEAR 6
As the oldest year group within the school, we undertake 
many activities in addition to those on offer elsewhere.  We 
visit France for our school journey and take part in lots of 
activities such as kayaking and climbing. Throughout the 
year, we are visited by Transport for London for talks on road 
safety and take part in the Junior Citizens Scheme.  At the 
end of the year, we put together a production.  

As part of this, children in year 6 are expected to set the 
example in terms of behaviour for the rest of the school.  
They are often asked to help out with parent information 
days and other visitors. Children are encouraged to become 
more independent when working on homework and other 
activities in preparation for secondary school.

WELCOME TO YEAR 5
In Year 5 we have high expectations of the children in 
our classes, both academically and behaviour-wise. We 
endeavour to make our lessons creative and current 
throughout the curriculum. Year 5 is an extremely important 
year as we encourage the children to be more independent 
before their final year of primary education.

We work together to ensure the children benefit from our 
strengths.

We strive to create a positive working environment and 
therefore respond pro-actively to any disruptive behaviour to 
ensure all children have the opportunity to work and achieve 
their full potential.

The other side to the children is also important us. We listen 
to problems, whether they are social or academic, and 
encourage the children to ask for help when they need 
it. We have numerous talented children in our year group 
from ice-skaters to divers to footballers to horse-riders to 
musicians and many, many more. These things are there to 
be celebrated as they make up the whole child.

For us every child matters and is part of the Year 5 team.

A  P L A C E  F O R  L E A R N I N G A  P L A C E  F O R  L E A R N I N G



TOGETHER WE CAN  
ACHIEVE MORE

Where every child counts

Chancery Education Trust

Company Registered Office: Pickhurst Academy, Pickhurst Lane, West Wickham, Kent, BR4 0HL



We look forward  
to you joining us

Chancery Education Trust 
Pickhurst Lane 
West Wickham 
Kent BR4 OHL

CEO: Mr M Rampton 
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Chancery Education Trust is commited to safeguarding and promoting the welfare of 
children and young people and expects staff and volunteers to share this commitment


